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Labor and Ethics Policy



Magnachip Semiconductor defines the Labor and Ethics in this policy and it
becomes the foundation of operating and managing all the processes relating to
human rights, labor and ethics to put into practice its management philosophies:
Customer Focus, Stakeholder Value and Social Responsibility, Continuous

Improvement.

Magnachip Semiconductor strives to provide and maintain a working environment
where the management and all its employees can pursue happiness and are

treated with dignity and respect.

Magnachip Semiconductor adheres to human rights protection and labor
standards of international labor institutions such as UN and ILO, and prohibits all

forms of discrimination based on gender, race, nationality, religion and age.

Magnachip Semiconductor complies with local labor regulations and the RBA

Code of Conduct in countries where its foreign plants are located.

Magnachip Semiconductor ensures that all its subcontractors comply with the

policies and all its stakeholders share the values of the policies.

Recognizing ethical management as a demand of our time, Magnachip
Semiconductor conducts business activities in an ethical and lawful manner,
establishes fair business transactions and takes on its social responsibility in

pursuit of creating transparent corporate culture.

CEO
YJ Kim
Magnachip Semiconductor
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H1x = H

Article 1 Purpose

S8z HEE = Us 2L
dotld, g dIlHel WEREZAE Sol SMES HEotH AIE & s Sol 284
£ =03 ot=d 1 =H0I UL

This policy is intended to define the criteria for requirements in building a management system
that enables the labor and ethical management policy of Magnachip Semiconductor Inc.
(hereafter “Magnachip”) to effectively apply to all business activities, and in conducting regular
internal audit every year, identifying problems, and taking corrective and preventive actions with

a view to maximizing management performance

M 22X HgHe
Article 2 Scope of Application

HZ & (Subject of Application)
SAF AR 2 AL SIS 2
Ol CHot = EZE&tCt.

The policy applies to management and all employees of Magnachip, its subcontractors,
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and all stakeholders

2.5 & ReFH-AE2 HP (Scope of Labor and Ethics Policies and Regulations)

(1) =LHE #(Domestic Laws): SH-AlHZ-AlH =2 L DIE HE U= 3T
20 2ol ol=H0l R A4S HE #E

law, enforcement decree, enforcement rule, bylaw and all forms of administrative

J

2

regulations that public organizations require to be enforced
(2) = MI¥H(International Laws): Hellal =0t2] 2, aMaHH0N &S
F= 2 E AAEEHOZ 0|0 RiEE MRS A S 2
laws of trading partner countries, treaties that affect international trade, and rules
that international institutions directly and indirectly require to be enforced
(3) H2f(Agreement): 2/ AtS] dHel E 2RIt BAIE HS
Agreement that indicates the rights and duties of the company
(4) SIANEH L & E(Company policy and code): HAIECZ H&E &Y
B

AEZ 2 HE (BcldE S)
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legitimate corporate policy and code such as code of ethics drafted explicitly



(5) ZIDBEE L= 0IAI21S SfZ At LA 2o SEHGHH 2Aatst HE
Matters of decision of top management or board of directors: contents specially
documented by writer with authority

(6) JIEt SIAF LH 77 & (Other regulations of the company): 73, X, U4
DEIESHE, MERE, S0AerE, Edsng, gd2f=g1d, o
AFIRE, dosXss, a7, dAHAAE S
Employment rule, Collective agreement, Gender equality in employment rule,
Hiring regulation, salary payment rule, severance pay rule, overtime work
payment rule, annual paid vacation rule, bonus payment rule, reward rule,

disciplinary rule, etc.

H 3X g As
Article 3 Responsibility and Authority

Obh

1. SZ A XH(Chief Executive Officer)
) SZ AL = CEOZM &8 & &2

Chief Executive Officer (CEO) approves management system relating to labor and

1l

I} S HAA|AEIS £0ISHC}

— o o — 0O = —
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ethics policy.
(2) == & 230 tiet 2AF W #E2 M-OHE S seletth
CEO approves establishment and revision of company regulations relating to labor
and ethical management
(3) && & SHE 4ol /gt 2Ret oX-28 NA2 XA= HEHEH.

CEO makes decision on manpower and resources needed to achieve the plan and

target.

2. ZZU2l2l (Management Representative)
(1) HR ¥ Legal &Y2 ZIHU2IoZA =5 & S2l0 et A W 732
O ZEStD =elsttt

Executive in Charge of HR and Legal reviews and checks company regulations

2

relating to labor and ethics every year as the Management Representative.
(2) == & ZcEU et SIAF LHel 2PAE & AIE-MZEEX 5= 2l 8tlt.
Management Representative manages company audit, corrective and preventive

activities relating to labor and ethics regulations.

(3) 2 B L= nEs flttet 32 WREAH L= 2H2AM0U S-S AtaSl XX
£ 92g =+ YD, 2Y Atdll0l UolM= Z&4E 2A=2E = ULL



In case of violation of relevant laws and regulations, Management Representative
can make request for disciplinary actions or civil and criminal actions to related

departments and also can make request for reward for exemplary cases.

£ A (Team in Charge)

F2E2 M= HR & Compliance&internal Audit& 22 A =5 L &2l0l It At
L #E2 Y Z2E %L HIGHD 22 Al MINEetE 21060, HE 2R A
S0l oAM= e 2=5= A AISHCH

Team in Charge is HR and Compliance&Internal Audit teams. HR and
Compliance&Internal Audit Teams review and assess company regulations relating
to labor and ethics every year and if necessary report establishment and revision,
and take improvement actions if required.

s & &2 #A80 Ut us & =2
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=&
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Ct.

HR and Legal Teams are responsible for education and PR of Labor and Ethics
regulations.

2-HEY == & el #E Ex0FE ILot)| flol HREHAIE F=20otH,
2R A RERAY B2 HAAIY = ULL

HR and Legal Teams conduct internal audits in order to identify compliance of
management and employees with labor and ethics regulations and they can conduct
audits in cooperation with related departments if necessary.

L= 2 20 UE AE & HYEXSsE =20t AtFE 22l 8t
HR and Legal Teams conduct corrective and preventive actions and activities
relating to labor and ethics regulations and are responsible for post management.

Zcl & 2AHEE, 8 S NF ALEOILE &0 THot &5 -HE & &l

g ol =20l 4O ESE Floi Jiset 2= X£XE FotOOF &L L£&,
dE-AIOMEE Xl S0HL SZE =0l a0k s g0l 0l
£ SOHotAl OtLIot(d, OIS0l CHoll Oilet =019 = &KX EE= 2380

In case of infringement of ethics and related laws and regulations or in case of
request made for interview or report on such behaviors, HR and Legal Teams must
take all possible steps to protect the reporter. Either while counseling and report is
being processed, or after the end of the issue, it should not be open to the public
without the consent of those who requested for counseling or reported, and they

must be fully protected without any harm.

FME (Head of team in the field)
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> JUEE HZF L 2cloior otHH, el sd+8HS Sot & XIHOF StCt.
Head of team in the field must make sure that supervisor and operators in the factory
receive training on labor and ethics regulations once a year and that they comply
with the regulations by setting a good example.
(2) Z=X, HENS0HAH == & Scl7E [ A0l 2dMsS il =22
Aol &l £= 2AE= EAXE 2260 St
Supervisors and operators must report to Team in charge and request for actions in
case that labor and ethics regulation is violated.
(3) =&2A2 AE0 st nE, 22, WRLAL AIE 2 HlgEX2 270
ot XM= HLolOoF &tCt.
Head of team in the field must fully support request for training, PR, internal audit,
corrective and preventive measures on regulation from Team in charge.
= 2 2230 st A" 2 HEEX RFE & = A2H M=RHRC U
2 M 12201 248k
Head of team in field can request for corrective and preventive measures on labor

and ethics regulations in accordance with the Article 12.

o

t &ALt (Supervisors and Operators)

A=K 2
(1) ZSX 2L ZATE SIS =S L BARFS E 151014 DELD =40
OF BHCH.

Supervisors and Operators should be educated more than once a year about the
labor and ethics regulations and comply with the regulations.

(2) Zd=k= HEAS AEESE RS wxs L 228 ol ==oH0F otH, fIet
AHID 2MBIRE E2 22l A0 EU0AL =22 A0 & 100H0F S
Supervisors should make efforts to train and promote compliance of operators with
the regulations, and in case of violation, they should report to manager or
department in charge.

(3) =X & HHA= AL R £= 2A2NE2RH =5 & 2en¥ £
dEll NEE= dRE ANAl 2L 2R 2UAE =R

>

Eot, A2 HIZel, S e XAl E= ZRE HEMUSS 0IR=2
ol o)
ol

In case that supervisors and operators are instructed or forced by executives or
managers to do any action that violates labor and ethics rules and regulations, they

can reject to do so. Such rejection must not be any disadvantage for human



resources affairs such as promotion. Any supervisor and operator who experienced

disadvantage for such reason can make request for corrective and protective

actions and transfer to other department.
s ¥ 2230 st AlE 2 OIZEEX 2+
=

Ml 122501 211 8L

Ui
i

2 Aol ME=e U

Supervisor and Operator can make request for corrective and preventive measures

against labor and ethics regulations in accordance with the Article 12 in detail.

H 4x 2eldEs ¥ #E

Article 4 Laws and Regulations
g = FU= ZEAT H B

Zd-go-da & A T= AHEL RS FYOHH # N FERE
RS ) ] ]

=010 220 HRAMU Bols =5 SXISHT Company rule: Employment rule

(No
The rule prohibits any forced labor against the free will of 8 2208
Forced
workers by physically and mentally inflicting unfair acts such as Law: Labor Standard Law
Labor)

violence, threat and detention.

15 Al 0/8t Ots & HAES 1NEGHA 220,18 Al OI2HRG I8 LA HEARE

Al 2 HAE E50610 RIE- [0 SAGHI $EZE oHH, Company rule: Hiring Regulation
ors=s HAHEO0| Ot & HHEZR0 SAGHA 2=5 &ttt e 220|1EY

(No Children and teenagers below 15 are not hired and in case of Law: Labor Standard Law
Child hiring children and teenagers below 18 it is required to make
Labor) sure that they do not involve in harmful and dangerous work and

company does not allow juvenile employees to work overtime

and overnight.

A 22A2E Y =0 22AI2tS Z8o 2 20t 2 X499 . AT 2Ei2e] M
22AZE | S BAWM Hole 22AI12t8 EX &= L Company rule: Regulations on
(Working | Regarding both regular working hours and overtime working employee work status

Hours) hours, the working hours must not exceed the hours defined by 8 2208
labor regulations in countries and regions. Law: Labor Standard Law
LA 02
2= & 2= A2 2 20 ¥ N9 s2AEA0 OE =AM
Company rule: Payment of Salary
Scl&M =T dolote A== NEds = USSE &
8 220|IEY




(Wages Make sure that management and all employees are paid over Law: Labor Standard Law
and what the labor regulations in countries and regions define as

Benefits) | minimum wage.

YA 48, UF, 2H, 0, B, =283 L= MIHE A | - A IHESXRE
HIXtE 2 59 0Ipz 43, 58 S 22XA0 ol XEat L=t Equal Employment Policy
(No Management and employees are not discriminated against in - g 220|EY
Discrimi wage, promotion and other work conditions based on gender, Law: Labor Standard Law

nation) race, nationality, disability, religion, labor union activities and

social status.

- Al 83 2 E2l3E

Zcldg | ZIEs0 AN 22X, gHEHCE AR E 2N FHo Company rule: Code of Conduct
(Ethical 1 s HAHENE EEEH and Ethics
Manage | To establish fair and transparent transaction by conducting - B B ESH S AY
ment) ethical and lawful business activities Law: Personal Information
Protection Law, Fair Trade Law
H 5 <SEEI & el
Article 5 Risk Assessment and Control
1. =2H2AH2 HUREMA=E =5 F FAALEU et AR2INE(EE #1)0 210t
o RIFgR2= A ¥ EBIIstl).

Team in Charge and Team in the field work together to investigate and asses risk factors

based on the Guidelines of Labor and Ethics Policy. (Attachment #1)

2. FEH oty & EXl= USAgE Jdot =& stlt.
Risk assessment method and procedure shall be established in consideration of the
following items.
(1) A= A=A 20 AFY o2&l SH= Dot =g gtlh

To focus more on preventive aspect than reactive

(2) DRI 222 98 9B

ogr

o S=2 &S
To define grade of risk to establish control plans

o LA

= L= Usgdl 2Ry, 22 YES Hdot=d AtE

il

w
4
oo

o
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o

Ct.
Risk investigation and assessment result shall be used in highlighting the importance of
training and improving control method.

4, HOtZ0 SUE g2 HHE AN olMdeE 2eltHZ0l =& T O0F StCt.
It is required to establish control plans against any item proved to be at serious risk as a

result of assessment.

N 66X JHEHE
Article 6 Improvement Plan

02

SES 0I#SI| B A0, B ZHA &
F

Improvement plan is a means of putting into practice the Labor and Ethical Management
Policy and relevant organizations are responsible for implementing and managing

improvement plan, and improvement plan must be monitored and its effect must be

measured.
2. MEAHEE 5 £ F2&EY LEO O|HYEE BEGD, =z 132 O
20| 4 8tCh.

Improvement plan serves as a means to secure that the Labor and Ethical Management
Policy is implemented, and improvement programs shall comprise the following items.
(1) JH&ETHE 20F & MS Ol HH =

Detail implementation plans by improvement object sector
(2) =& J12t0 [HE of? A=

Sub-plans in accordance with promotion period
(3) =& NARXIA E HEHE

Individual plan by promoting organizations

3. JWEEZz e sl&al
Maintain and control improvement programs
(1) =8< ez Jd=2 FI|H BE HBEI 0IF0 H0F otHH, eaf ol Jt
sotEE R XAEIOO0F 8L
Established improvement program needs regular management review and it must

be always implementable.



(2) =H=2Z ANS0UAM g2 e =0t SEEO00F oftH, =2AE2 d33E

At the point of target achieved, the improvement level must be measured and key
issues need to be reported to management review meeting.

oAl RS B2, = M B2 0] Oldlel 3%

— o

M
S
o
el

0
0x

| XXIE =oliOF 8tCt.

-

In case of failing to hit the target as a result of the above measurement or in case
of not fulfilling the improvement program, the team in the field needs to take

necessary corrective actions.

H 72 L|EH
Article 7 Training

2l HES ez &5

He
H0
o
0%
o
2
&
o

Team in Charge must conduct and provide training on labor and ethics policy once a

year for management and employees of MX and employees of MX’s subcontractors.
2. WEEE AN R0il=s HE¥st dEHLZ(ESE, B, €2 ) &1 5Fotd

2= X1 W=s0ll BHE6H0 OF 8t

After providing training, Team in Charge must assess the trainees using proper methods

such as question and answer, interview or survey and reflect the results into the next

training session.

N 8X SAIAE
Article 8 Communication

1. F22AMs 2MS =5 € ScldE 28 2, Mol FOILL 22AE S0l T
st oA & HEO SYMAS EXE =8, RAIoH0F St

Team in Charge should establish and maintain a procedure for communicating

information, proposal, request and complaints relating to the company’s labor and ethical

management.
2. TUREN= = b= ¥ FaFE 2 oA X 20 ol 2AM3, 2&HAXX

10
e
10
ton
>
o
14
=]
9'j
2
[=)
o
[l



Team in Charge should document the received opinion and information relating to labor

and ethical management, suggest related actions and give feedback.

3. FURN UL STUSN(SAEAY, LegalS), BAUTE)= OIHBHXI SIAS] &
S 2 SelZYN 2HUE I L YA SS QFT I AMIN AHoD Us
HOILFES D20 NRE HMB3H010F B0

—h

In case that stakeholders request for information and policy related to the company labor
and ethical management, the Team in Charge and relevant teams(Labor Managemant
Cooperation team, Legal team and ESH team) should provide data in consideration of

security level defined by the company.

H 9X ZAHHE ¥
Article 9 Audit Planning

1_ DI-}\I. EII

o -/

(Audit Organization)
1) ZGUele(Management Representative): =& % &S2IAE0 st 2ZAIE R
g

MBHOl CHoll &tclotd, Z2U20E =0lotl) MHSHCH

40

Management Representative shall manage overall audit works related to labor and

ethics policy, check and sign off the audit report.
22 A (Team in Charge): 2 AtHE 8, Z2AE 24, Z2UE 10, AIBXXRF
ZAL Aol MBI CHOH F=2tot0d, 2R Al B &2 &
= UCH

Team in Charge shall lead the overall audit execution including setting up audit plan,

B
on-

i

forming an audit team, reporting audit result, and demanding corrective actions,
and shall conduct the audit in cooperation with other teams if necessary.
(3) ZAIE® P4 (Form an Audit Team)
- ZgUclelol aEHE XA 2MEERSZ AP0
Management Representative shall appoint audit team head.
- ZAE F4d2 ZAlE R/ E Z OloiotL 2teE M
= b

=& A2 2HEEMH, §ES Mg 22 0|4 HEES JELZ &
Audit team shall consist of members with good understanding of, or expertise

A

o

HO
o

O

in, the audited business/organization, and shall have two or more members
excluding team head in principle.

- ZAUHAS EH0 e, 2 ARI[2 £
= QULCH

Depending on the types of the audited, support from relevant external
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institutions or experts can be sought.

Z A2l 2 (Type of Audit)

1)

(2) ZB2AE T2 AE0| EEE ZANS S0 I ZANA(ER <

s & 2CAZ0l st ZPAAI=0 [Het

=

rr

& J| 2 Ab(Regular Audit): =22 A
H 13| 0l&h & AISHCH
Team in Charge shall conduct 1 or more regular audits annually pursuant to the

audit plan on the labor and ethics policy.

S8 2 AH(Special Audit): =22 K= OS2 B0 U2 S0 2fdH

HIEJIHQ ZAE AAIE = UL

Team in Charge shall conduct special audits with approval from the Management

Representative in any of the following cases.

- B E AMUH RE BHE S SUSE HatE2 Al Z2A 2RE B
Significant changes were made to laws and regulations or internal policies,
which require special audit whenever deemed necessary.

- MU-R0A == € 227 E A0 et &8 & MO0 JAS R
Consultation or reports are filed inside or outside the company on the breaches
of labor and ethics policy.

- AtLH-2) OloH2tAHIKt2l e 2AF 70 USE R
Internal or external stakeholders make reasonable request for audit.

- JIEt B0l ERottt) HHE 3R

Other cases which are deemed necessary by the Management Representative.

H &l (Audit Plan)
TERN= ZAF A A A HIEE JHot0 ZEU2lelel S0 SEt = Al

Team in Charge shall set up an audit plan, and acquire approval from the

Management Representative prior to the audit.

rr

JHENDUIH &ZAH A Al H 0l S 28t

Team in Charge shall set up an audit plan which contains the followings, and notify
to the auditee (organizations or individuals) prior to the audit.
i. ZAS =SA,
Purpose and target of the audit

i ZAEE Z NS AR HE

Audit schedule and detailed time plan

i =R =0l Y HIAAE S

Key checkpoints, and etc.



H 10X

2Atel 28

Article 10 Execution of Audit

A (Audit Method)
82 ZAHHEN et 2AE

o

(IS

=

2 Al

50|

—

SOX(Sarbanes-Oxley Act)

UNE BB & UCH

= Xt
o

FO|

—

JEL

A

Jhow
{1l

O|9[:I—
—AS e,
nl

FeA

[

J

fulld

Internal Controlil Al EJI1&E 2=

I
o

=
i

Audit Team shall conduct audit according to the audit plan, and try to secure objective
evidence through document/records checks, site-checks, Q&A, interview and use all
possible means including internal audit which is a regular activity by Internal Control

pursuant to SOX(Sarbanes-Oxley Act).

2 A2 02l J| = (Recording of Audit Result)
ZAIE2 ZUEDA0 2ZAE Al EOISH AL, IBFALE, JHEALE S2 2Rl
SHEe &MU JI=5H0{0F StCt.

Audit Team shall record points checked and confirmed, breaches and areas for
improvements in the audit report including objective evidence.
Z'AH TH A 2l (Supplementary Audit)

SAHAIZI0N e ZAF AEE X @22 32, SAIEE2 FSU2A0A 2106tH
2 ZADE H=E = U= sh

If audit was not conducted as planned, Audit Team Head shall arrange a supplementary

audit after reporting to the Management Representative.

H 1M Zau21 9 XX
Article 11 Result Reporting & Action

1) (Result Reporting)

AANEFS 2AZ

o

_]I. E_L}\‘IE II-/\—|

Audit Team Head shall prepare audit report

Representative.

(2) ZAZD EDAUS CHSAIEO

EBE[O10F

The audit report shall contain the followings.

- ZAE X S0 OE D=

SO B Z el 1ol Al

_I_OHOI:
and report it to the

StCh.

o

Ct.

Management



Description of the audit status

- AL Z2AAEY 2 BE oA
Audit findings and opinion
- A& oog X0 et oA
Opinion on corrective and preventive actions
EoEACIEAY MY et AZIHE WHE

Possible reward, disciplinary actions, civil/criminal punishment.

2 Xl (Actions)

(1) =22AH= ZSU2I0AN 210 = Z2HE S ZXAMEES OI=&0H0F StC.
Team in Charge shall perform final corrective actions after reporting to the
Management Representative.

(2) AU #E B2 B0 FAHE 22oty, H A0 UolMdes 8-
Aol KHEE 2ARA0N A2 = UL
Audit Team may refer those who breached corporate policies to the team concerned
for disciplinary actions and request civil or criminal punishment against those who
breached laws and regulations.

(3) AIE & GIZXX A0 oAM= HEAE Zdotd HERA = JHL0A
EXNE 8 & = UM, =X € 220 =02 M 1220 THECLH
Audit Team may develop corrective and preventive action plans and order teams or
individuals concerned to take those actions accordingly and check the results

pursuant to Article 12.

H 122 AE & OZEX &AEX

Article 12 Procedure for Corrective and Preventive Measures

s & 2780l e FHY €A

Finding of noncompliance with labor and ethics policy

-4 2 2R EY 2EE FHEgS 23 2 = UM,
T= FHE 2d JisdsS 2Xg = UL 0 Mils F2RFHAZ AE & oY
AL

All employees may find practices or activities, which are not compliant with labor and
ethics policy, or possible occurrence of such practices or activities. In this case, they can

demand Team in Charge to take corrective and preventive actions.

AME 2 HYEEX o2 ¢y



Procedure for requesting corrective and preventive measures
(1) AME F WX 2Rt SHEES YHAS 2M, Hel2 E&E#22 ANE XX
O

T =
STME M0 RNFO LS SE B, FRENR SHECL

©

Teams or individuals that detected non-complaint practices or activities that require
corrective and preventive measures, shall fill in the Corrective Action Request as
attached in Appendix 1 and send it to Team in Charge after acquiring approval of
the team head.

(2) HIZBIHHEOILD HIZOl 200 ot BR0U= MEXZIIRFAM(EEH#2) E=
JHel tig £= At da2 s = =1 pe
In case non-disclosure and confidentiality are required, individuals may deliver the
Corrective Action Request as attached in Appendix 1 directly to Team in Charge, or

via personal e-mail or company intranet.

o

AME Y =X &el 2 XX

hl

Confirm and Take Corrective and Preventive Measures
(1) =22HUMH=E AMEBEXLA0 ol H&Eot] =elI6HH

2AE == UL

2 Al LHSZA

e
i

Team in Charge shall review and check requests for corrective actions, and conduct
internal audit if necessary.

(2) =olEl A0 et JHE 2+, A, /gAY 8HE XHel s2 221 = U2
H R22A40 M2lE 2ottt HE AlE & HYXX 8= & = UL
Depending on the audit findings confirmed, request the team concerned to proceed
with the improvements, disciplinary action, civil/criminal proceedings, or may
directly order corrective or preventive actions.

AE 2 e =X AAl Y ZEOI

Execute Corrective and Preventive Actions, Confirm the Result

(1) AIE € HZXZXE AAloH0Icte M = 22 XXE Fotd I 21t

T2 A0 SEoloF S

i

Teams or individuals which are requested to take corrective and preventive actions
shall take the actions as applicable, and notify the result to Team in Charge.

(2) F2REAE AME & HZEX 2001 CHol ZAH S HEQ, SAEC S22
Z0H0ll CHoll =Qlot) & OFSHLE
Team in Charge shall check the result of corrective and preventive actions by audit,
on-site checks, and documentary checks.

(3) =&2A0AM O 2t O0ISottty] &g AR0= MEXRXE M 80

Team in Charge shall demand corrective action again if the result is deemed not



adequate as required.

H 13X AtE 22
Article 13 Follow-Up Management

. ZBRAUMNE AIZ % oYX
AHAWH BX E= DFEE

Team in Charge shall report the result of corrective and preventive actions to the

A Z2HE BSUSIAUAH 200k, 2R Al AU
0|

Management Representative, and notify it to employees or use it for educational or

promotional purposes if deemed necessary.

2. MY X XMANA HI| L= SEEZAE Sol AIEBXZEUE M &el & = UL
The corrective action result can be checked again through regular or special audits as

part of preventive measures.

H 14X 238 & JIEEE

Article 14 Records Access and Preservation
= 2 =2l CHet SIAIEZ 2 RE2 AU Z2Xold 2= 2-A20| A2
—

Company policies and regulations concerning labor and ethics shall be posted inside the
company, to make it accessible by all employees.
2. AN FH Y HAEF2 I 2200, HE E IHE JIEE 2elsth
Company policies and regulations shall be permanently preserved, and enactment and
revision records shall be managed.
3. UWERZA == HIBHNE FBELZ otH, E&EUsE 2822 &t
Internal audit materials shall be kept confidential and preserved for 2 years.
4. AME L HEEX 2 M= A0l et S £= HISHE 2 2clotH, £
2EoZ S

Document on corrective and preventive actions shall be classified into disclosure and

=<
= A

o
ro

nondisclosure depending on the contents, and shall be preserved for 2 years.
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Supplementary Rules

2 82 201249 18 1222 NE Aldstit.

This policy shall be enacted and come into effect from January 1%, 2012.

= nd2 20128 83 SELZFH HE, AIdeChH

This policy shall be revised and come into effect from the date of registration in August
2012.

= a2 20148 928 SELZFH HE, AIdeCh

This policy shall be revised and come into effect from the date of registration in
September 2014.

= 82 20158 43 SSELZFH HE, AIdeCh

This policy shall be revised and come into effect from the date of registration in April
2015.

= nd2 20168 98 SELZFH HE, AIdeCh

This policy shall be revised and come into effect from the date of registration in
September 2016.

= a2 20188 128 SELZFH HE, AI&EHC

This policy shall be revised and come into effect from the date of registration in
December 2018.
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Guideline for Labor and Ethical Management Policy
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All executives and employees respect each other and make every effort to prevent any

improper physical and mental behavior towards each other.

2. ZdH<-S 32Xl (No force labor)

ZaEsA2 S FUE E= MHEQ RS PYS PEGN X/
RRAAN ORUE 222 LRGN YoM, N8S XACE H2I s
NEE, 63 T= LS60E YEE 276K 2=

All executives and employees should not be forced to work against their will and not be
treated unfairly physically and mentally with such as violence, threat and imprisonment,
and they are not requested to transfer their identification card, passport and labor

certification issued by the government.

3. 0tS%<3 24Xl (No child labor)
15 Ml 0I2te] Ots ¥ HAEE NE6HA 220, 18 Al 0/12+e] HAH

CS2H BH4E =0t 1UEotH, ?IE-=ol &R0 SAGHA EE=
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It is prohibited to hire children and teenagers below the age of 15 and in case of hiring
teenagers below 18 the company complies with labor laws and regulations, protecting
them from involving the harmful and dangerous work and company does not allow

juvenile employees to work overtime and overnight.

4. 22 A2t (Work hours)

1 22AI2F E = 22A2tE ZEgol 2 =0 & KNGS =2 ERH0A
Hote 22A2t S E YR A== St



Including regular working hours and overtime working hours, the work hours should not

exceed what labor laws defined in countries and regions.

42 Y =22|FHM (Wage and Benefits)
QE S 2 It ¥ XY SZAHYRNH T2 M =FZ2 &35l6te

Make sure that all executives and employees are paid over the minimum wage level
defined by labor laws in countries and regions and in case of overtime work unavoidably

overtime working wage must be paid in accordance with the laws.

X2 32X (No discrimination)

N HHEUZZXYNBRCIBE E= AF A2 SO 0IRE Y3,

s S 22H0 st HEX HSRE otk =L
All executives and employees are not discriminated against in working conditions such
as wage and promotion based on gender, race, nationality, disability, religion, union

activities and social status.

MNOIBEE S (Personal information protection)

Jg Zgu ZEE 2E AES JHUIEE0 ol 22, X2, 85 &

o1
o

()
TT

When storing, processing, delivering and sharing all personal information relating to
corporate management, it is required to comply with all requirements of personal

information protection law.

ZAlel Xt (Freedom of Association)

2 =0 = NFe cs2H g0 2fet 2AL e M wE Aot
PEEHMH, =X g € 25 L= B4 S 0IR2 =098 MSE ofX

The Company upholds freedom of association and the right to collective bargaining in
accordance with applicable labor relation laws in regions or countries, and treats

employees who join or form an union without discrimination.
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Remediation Procedure for Child Labor
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2.2 Child Labor Remediation Program

Ol 2t Remediation Program

ot2fel 7|

=
[

Ots ZZAH0f|A

Al
o 3lits 227

b

=]
=

ofA QUE=FNKX| OFSOf A

2

ap AASt Z2Ate| of

=Lk

-

C
[

22Xt

22X 7IEE 1

® A2|SX|EHA, NGO 52| 28 Al OFsSZ 24t

2 Al (Supplier) 2]

Sd 24
=l

ARA A2,

CtC}
[= K]



Remediation Procedure for Child Labor

1. Scope and Purpose
1.1 Scope

This procedure applies to all child laborers (“child” hereafter) below the minimum age by law
who are found in the production site of the company and its suppliers regardless of employment
condition and work period.

1.2 Purpose

This procedure defines response procedure and operation procedure of children protection
program in case that children are found in the production site in an effort to fulfill corporate social
responsibility. In addition, a recruiting manager of HR team is responsible to prevent child labor
by checking documents which indicate the age of laborers in advance at the initial stage of

recruitment apart from this procedure.

2. Steps and Procedure in case that child laborer is discovered

2.1 Immediate action

If any person suspected to be a child labor or a child is found in the production site, HR manager
is required to check the status of the suspected person without directly contacting with him. HR
manager is required to inspect the exact status of the child, pretending that he is performing his

ordinary job.
If the suspected person is identified to be a child laborer, take the following actions.

® Stop the child from laboring immediately and take him out of the production spot.

® Inform the HR team leader in case that this happened at the company and the supervisor
who takes the overall responsibility for the production site in case that this happened at its

Suppliers of the fact that child labor took place.
® Check the contactable phone number and address of the parents or guardian of the child.

® Check the age of the child once again through documents and if the documents are not clear



enough to check the age of the child, it is available to interview the parents, check with the

public office that has issued the documents or go through medical assessment.

® HR manager explains to the child about the current situation facing the child and what the

choices the child can make.

® HR manager reports the situation to Director of HR team and report the company’s corporate

social responsibility and a plan of remediation program accordingly.

2.2 Child Labor Remediation Program
It is required to implement the Remediation Program for the child laborer identified in accordance
with the following standards.

® Terminate the employment contract with the child laborer immediately after settling the wage
of the child laborer, and inform and guide the child laborer to labor secretaries and social

welfare officers in the community.

® Provide the child laborer with safe accommodation and meals until he is safely turned over

to a responsible public official.

® Connecting with labor secretaries and social welfare officers in the community, the company
can thoroughly investigate financial loss likely to be incurred due to dismissal of the laborer,
and the company should establish plans about employing a family member of the laborer in

replacement of him.

® |[f there are costs needed for the child labor returning to school, the company should support

the costs depending on the decision of Director of HR team.

® On request by social welfare group, NGO, etc., the company should join the efforts of

monitoring the study and family environment of the child laborer afterwards.

3. Responsibility

Director of HR team is responsible for this procedure and has the authority to make decisions,
and for Suppliers, this procedure is implemented under the responsibility of the supervisor who

takes overall responsibility for the production spot.



